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GELAL GORAP
iS SAGLIGI VE GUVENLIGI POLITIKASI

Gelal Corap olarak, tiim faaliyetlerimizde saglikli ve giivenli bir calisma ortami saglamak amaciyla;
is kazalarini, meslek hastaliklarini, cevresel zararlari ve uygunsuzluklari dnleyen, proseslerimize entegre edilmis
etkin bir ydnetim sistemi kurmayi, proaktif bir ydnetim anlayisiyla sirekli iyilestirme ve gelistirmeyi, liderlik ve
sorumluluk gerektiren,
Farkindahgin saglandigi destekleyici bir kiltir olusturmayi, firsat ve tehlikeleri belirlemeyi, riskleri
degerlendirerek ortadan kaldirmayi veya en aza indirmeyi, ulusal, uluslararasi mevzuatlar ve misteri
gerekliliklerine uymayi, 6lgtlebilen performans gostergeleri belirleyip uyumlu hedefler olusturarak diizenli takip
ve denetimlerle izlemeyi, teknolojik gelismeleri ve yenilikleri takip ederek sistem performansini artirmayi,
paydaslarimiz ile iletisim iginde, belirlenen amaglara galiganlarin gutivenli davraniglari ve katkilariyla
ulasabilecegi bilincini yayginlastirmayi,
Calisanlari ve g¢alisan temsilcilerini, ilgili kurullari danigsma ve katilim amagli stirece dahil etmeyi, gerekli her tarli

kaynagin saglanarak sistemin etkinligini diizenli olarak gézden gecirmeyi taahht ederiz.

GELAL SOCKS
OCCUPATIONAL HEALTH AND SAFETY POLICY

As Gelal Socks, In order to provide a healthy and safe working environment in all our activities;
preventing work accidents, occupational diseases, environmental damages and non-conformities,
to establish an effective management system integrated into our processes, to take a proactive
requires continuous improvement and development, leadership and responsibility with a management approach,
to create a supportive culture where awareness is provided, to identify opportunities and dangers,
eliminating or minimizing risks by evaluating them, national, international
to comply with regulations and customer requirements, measurable performance indicators
to follow through regular follow-ups and inspections by determining and establishing compatible targets,
To increase system performance by following technological developments and innovations,
in communication with our stakeholders, the safe behavior of employees for the determined purposes
and to spread the awareness that it can be reached with its contributions, its employees and employee
representatives,
We undertake to include employees and employee representatives, relevant committees in the process for
consultation and participation, and to regularly review the effectiveness of the system by providing all necessary

resources.
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